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Informing

Hariraj Charitable Trust’s journey

was started in 1993, and its goal

was very simple to act for the

empower persons with education

and health.

We have understood, accepted

and faced the challenges in

working towards this economic

independence throughout the

years. We have learnt to work

with the challenges posed by

awareness amongst education

and health.

2009-10 has been the memorable

year for our organization. We

have seen the activities and reach

of our organization grow by leap

and bounds. It has been

amazing, hectic, stressful and

eventful all in one!

We are thankful to students,

society, individual donors who

h a v e c o n t r i b u t e d f r e e l y,

corporate donors, various govt.

departments, volunteers who

have given their precious time

and support.

Please send us your suggestions,

comments and response for this

annual report.

Suresh Gohil

Secretory
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Profile

Towards child Development

Hariraj Charitable Trust – Amreli is

a non-profit organisation working

tirelessly since it’s beginning from

1993 towards the economic

independence, education and

health. We are working to provide

to the needs of education and

health.

Our major thrust areas are

education, health and employment

(vocational Training), built Majdur

Avas, Renovation of Historical

P l a c e s , N a t u r a l R e s o u r c e s

Management, Reproductive and

Child Health, Research, Ski ll

Development, SHGs, Natural

Resources Management etc.

If all children are happy and

healthy, they can make a positive

contribution to the progress and

development of our country. But

reality is that many children who

do not have access to health

services, care, protection and

education. Children are exploited,

abused, sold, punished and made

to work in hazardous industries.

Government has some laws for to

protect children from child labor

but the less awareness of this laws

remove child for their rights.

Hariraj Charitable Trust believes in

and advocates children’s basic right

of life like Right to Development

(education), Right to Protection,

Right to Survival and Right to

participation.

Major project accomplishment
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Reproductive & child health

program

School Health on HIV/AIDs

A campaign of awareness on

water and environment

We completed a project for

Reproductive & child health

program. The organization is

working with the object to

improve the health of women

and children and to make women

aware about sexual health. We

did follow up work of this project.

To continuous this program with

o u r v o l u n t e e r w e s p r e a d

i n f o r m a t i o n a b o u t P o l i o

vaccination and other vaccine,

which is very important to infant,

children and pregnant women.

We gave information and guidance

to students of Std. 8th to 9th about

HIV/AIDS. We also organized

various activities like Rally and

competition to create awareness

among society.

In Lathi block of Amreli District

organized a public awareness

p r o g r a m a n d

c a m p a i g n f o r

Saving Water, stop

w a s t a g e o f

R a i n w a t e r .

M e s s a g e w a s

given to public

t h r o u g h W a l l

slogan, painting,

and rally by school children.

5|HGG VG[ AF/ VFZMuI SFI"ÊD

V[RP VF.P JLq V[.0;

5F6L VG[ 5IF"JZ6 V\U[ HFU'TTF
VlEIFGP

;\:YF 5|HGG VG[ AF/ :JF:yI
SFI"ÊDMDF\ SFD SZL R]SL K[P ;\:YF
AF/SM VG[ :+LVMGL :JF:yI ;\A\WL
AFATM VG[ :+LVMG[ T[DGF HFlTI
VFZMuIGL ;]WFZ6FGF pN[xI ;FY[ SFD
SZL ZCL K[P VD[ 5}6" YI[, 5|HGG
VG[ AF/ :JF:yIG]\ SFI"ÊDG]\ VG];Z6
SFI" SZL ZæF KLV[P VF SFI"ÊDG[ ;FY[
ZFBL VDFZF :JI\;[JSM ;ZSFZq
;\:YFVM ;FY[ ZCL 5M,LIMGM TYF
VgI ÒJG Z1FS Z;LVM S[ H[ GJHFT
lXX]VM AF/SM VG[ ;UEF" :+LVM
DF8[ B]AH VUtIGL K[ T[DGF lJX[
HFU'TTF O[,FJ[ K[P

3MP ( TYF ) GF lJnFYL"VMG[
V \U [ DFlCTL VG[

DFU"NX"G p5ZF\T VgI 5|J'lT H[JL S[
Z[,L :5WF"VMG]\VFIMHG 56 ;DFHDF\
HFU'lT O[,FJJF DF8[ XF/F 5|MH[S8DF\
SZJFDF\ VFjI] CT]\P

VDZ[,L Ò<,FGF ,F9L TF,]SFDF\ 5F6L
ARFJM VG[ JZ;FNL
5F6LGM AUF0 V8SFJF
H[JF D]NFVMG[ ,MS
H F U ' l T D F 8 [ V [ S
VlEIFGG]\ VFIMHG
SZJFDF\ VFjI]\ CT]\ ,MSM
;]WL ELT ;]+M4 lR+M
VG[ Z[,L äFZF XF/FGF
A F / S M V [ ; \ N [ X M

5CMRF0[, CTMP

HIV/AIDS
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Vocational Training

In embroidery and fancy work

training 50 women had taken

part and got training about this

skill. With this also sewing and

beauty parlor classes were

organized.

Our running program

General Health Awareness and

action

With our team in Dharampur

forest area we are working to

improve life of tribal people.

During our field visit we found that

with development work we have

to work on health issues of this

area and so with this work we work

on health. Our team spread

awareness in society about health

and sanitation. We also spread

awaren

e s s

a b o u t

various

f e v e r

and how

i  t i  s

spread.

With all

this we

f o u n d

t h a t

p e o p l e

d o e s

contact doctor in spite of local

religious people and less number

of people became ill due to this

primary information.

jIJ;FlIS TF,LD

VFZMuI V\U[ HFU'TTF

V[A|M0ZL VG[ O[g;LJS"GF\ TF,LD
SFI"ÊDDF\ 5_ AC[GMV[ EFU ,LW[,
VG[ T[ V\U[GL S]X/TF 5|F%T SZL CTLP
VF p5ZFT ;LJ6 S,F; VG[
aI]8L5F,"ZGF JUM" 56 R,FJJFDF\
VFjIF CTFP

WZD5]ZDF\ ;\:YFGL 8LD VFlNJF;L
,MSMGF ÒJG WMZ6G[ wIFG[ ,.
;]WFZJF SFD SZL ZCL K[P VDFZL
1F[+LI D],FSFTM JBT[ VD[ HF^I]\ S[
lJSF; SFIM"GL ;FY[ ;FY[ VFZMuI DF8[
56 VF lJ:TFZDF\ SFD SZJ]\ H~ZL K[
T[YL VF lJ:TFZDF\ VFZMuIGF D]NFG[
,.G[ SFD X~ SZ[, K[P VDFZL 8LD
:JrKTF VG[ VFZMuI V\U[ ,MS

H F U ' l T
S [ / J J F G ] \
SFD SZ[ K[P
VF p5ZF \T
l J l J W
5|SFZGF\ TFJM
V G [ T [ G F
O [ , F J F G F
SFZ6MGL 56
JFT SZ[ K[P
V F A W F
5 | I t G M G F
5 l Z 6 F D

:J~5 ,MSM V\WzwWFGM VFXZM .[JFG[
AN,[ ;LWF 0MS8ZGL ;,FC ,[ K[
5|FYlDS DFlCTLGF ,LW[ ALDFZLG]\
5|DF6 38L Zæ]\ K[P

RF,L ZC[,F SFI"ÊDM

[3]



Primary Education and child right

Education is the basic need of all

the progressive country of the

world. We believe in this and so we

started our own program for

education. We are working to give

primary education to children who

are child worker or coming from

labors family.

Our one concept is running

successfully it is the Sardar

vidhyalya. The Sardar Vidhyalaya

was established in the year 1998 at

Damana

g a r

v i l l a g e

of Lathi

block. In

S a r d a r

vidhyaly

a ,

primary

educatio

n {std. 1

to 7 } i s

given to

t h e

children.

Through various festival and event,

Rally we can try to provide basic

education to children. School has

organized the celebration of

Republic day, Independence Day,

t e a c h e r s ’ d a y , N a v r a t r i

celebration, Gandhi Jayanti etc. To

check the student’s skills general

knowledge test , e locut ion

competition, essay competitions

were arranged. Our effort is to give

a best education to the children.

ÝFYDLS lX1F6 VG[ AF/

VlWSFZ
NZ[S lJS;TF N[XMGL 5FIFGL H~ZLIFT
lX1F6 K[P VD[ VF JFTG[ :JLSFZLV[
KLV[ VG[ T[ DF8[ SFDGL X~VFT SZ[,
K[P ;\:YF AF/DH]Z VG[ DH]Z
S]\8\AMDF\YL VFJTF AF/SMG[ 5|FYDLS
lX1F6 VF5L ZCL K[P
VDFZM VF lJRFZ ;O/TF 5}J"S
;ZNFZ lJWF,IGF GFD[ RF,L ZCIM K[
;ZNFZ lJWF,IGL :YF5GF !))(DF\

, F 9 L
TF, ]S FG
NFDGUZ
B F T [
SZJ FD F \
V F J L
C T L P
V C L
AF/SMG [
! YL *
W Z 6 G ] \
5 | FY lDS
l X 1 F 6

VF5JFDF\ VFJ[ K[P
lJlJW TC[JFZM VG[ 5|;\UM4 Z[,LVM
lJU[Z[YL AF/SMG[ 5FIFG]\ lX1F6
VF5JFDF\ VFJ[ K[P XF/FDF\ :JFT\È
lNG4 5|HF;TFS lNG4 lX1F6 lNG4
GJZF+L VG[ UF\WL H\IlT lJU[Z[GL
pHJ6L SZJFDF\ VFJ[ K[P AF/SMGF
7FGGL RSF;6L DF8[ ;FDFgI 7FG
:5WF" JST'tJ :5WF"�lJU[Z[ :5WF"VM
56 IMHJFDF\ VFJL VDFZM 5|ItG
AF/SMG[ z[Q9 lX1F6 VF5JFGM K[P
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Generate self-employment and

micro finance

Skill development training

center

Increase in innovative solutions like

SHGs

The women have been able to save

some part of their money but there

are problems in their way so we

formed SHG of there and gave

training to them. In effect they save

their money easily and useful to

their family.

In this year organization will form

100 Self Help Groups (Both

Men/W

o m e n )

i n

Khambh

a Block

o f

A m r e l i

District.

T h i s

p r o g r a

m i  s

support

ed by NABARD.

We are finding that our vocational

t r a i n i n g

r e s u l t s

v e r y

frequently.

M a n y

women get

employed.

S o m e o f

them are

able to run

their own

business.

ART VG[ :JFJ,\AG

S{FX<I lJSF; DF8[ TF,LD
S[gã

:J ;CFI H]YM H[JF GJF pS[,MDF\
JWFZMP
:+LVM T[DGL SDF6LGM S[8,MS EFU
ARFJL XS[ K[ 56 T[DF 56 S[8,LS
V0R6M CTLP T[YL T[DGF pS[, ~5[
:J;CFI H]YMGL ZRGF SZL VG[ T[DG[
TF,LDM VF5L VFYL T[VM T[DGF
GF\6FGL ART ;Z/TF5}J"S T[DGF
S]8]\AM DF8[ SZL XS[ K[P VF JQF[" ;\:YF
:+LVM VG[ 5]~QFMGF D/LG[ S], !__

H ] Y M
V D Z [ , L
Ò < , F G F
B F \ E F
T F, ] S FD F \
AGFJL T[G[
A [ \ S ;FY [
HM0JF DF8[
G FA F0 " G M
; C I M U
5|F%T YI[,
K[P

VD[ HF^I]\ S[ VDFZL jIJ;FlIS
T F , L D M T ] Z T
5lZ6FD ,FJ[ K[P
3  6  L A  W  L
AC[GMV[ ZMHUFZL
D[/JL K[P VG[
S [ 8, LS AC [G M
T [DGF 5MTFGF
ZMHUFZ :JT\+
Z L T [ T F , L D
D [ / j I F 5 K L
R,FJL ZCL K[P
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Training for gender and health

Skill Development in beauty parlor

Domestic violence is the biggest

cause of injury and death to women

worldwide. That is why Gender

mainstreaming issues in every

aspect of our work. Organization has

its own Gender Policy. At first time

men may feel threatened, but

p ro m o t i n g ge n d e r e q u a l i t y

shouldn’t be seen as privileging

women and disemboweling.

The impacts on Gender will be

discussed. People are aware about

Gender policy and its usefulness. It is

expected that future strategies will

be developed to stop Domestic

violence against women. Trainees

become aware about their basic

concept of Rights.

We had specialized in various

income generation activities. To give

some income to needy families in

Khambha block we had set up

beauty parlor course upscale

t r a i n i n g u n d e r t h e S k i l l

Development Program. 30 women

taken part in this course and started

their own business and also others

have get a job.

H[g0Z VG[ VFZMuI V\U[ TF,LD

aI]8L5F,"Z TF,LD

3Z[,] lC;F lJ`J:TZ[ :+LVMGF D'tI]
VG[ VS:DFTM DF8[G]\ D]bI SFZ6 K[
T[YL NZ[S SFDGL ;FY[ H[g0ZGM D]ÛM
HM0JM T[J]\ VDF~ DFGJ]\ K[P ;\:YFG[
T[GL 5MTFGL H[g0ZGL lGTL K[
X~VFTDF\ 5]~QFM HM0FTF GYL 56
H[g0Z ;DFGTFGM DT,A V[ GYL S[
:+LVMG]\ VlW5tI YX[P 56 VCL
;DTF VG[ ;DFGTFGL JFT K[P
H[g0ZGL V;ZM RRF"X[P ,MSM H[g0Z
GLTL VG[ T[GL p5IMULTFYL JFO[S
Y. ZCIF K[P VD[ V[JL VFXF ZFBLV[
S[ ElJQIGL Z6GLTLVM :+LVM ;FD[
YTL 3Z [, ] lC;FG [ V8SFJX [ P
TF,LDFYL"VM TF,LD NZlDIFG CÞGF
5FIFGF lJRFZYL JFO[S AG[ K[P

VDFZL 8LD lJlJW VFJSJ'lwWGL
TF,LD SZ[ K[P H[DF\ BF\EF TF,]SFGF\
H~ZLIFTJF/F S]8]'AGL DlC,FVM DF8[
aI]8L 5F,"Z SMQF" X~ SZJFDF\ VFjIM
CTMP H[DF\ #_ AC[GMV[ TF,LD D[/JL
5MTFGL ZLT[ GMSZL q jIJ;FI X~ SZ[,
K[P
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Staff Training

When new employee joined in the

organization that time meeting is

arranged with a view to interchange

of thoughts and experiences and to

increase intimacy among team

members. And also about vision and

mission of

t h e

organizatio

n and short

instruction,

w h y

organizatio

n is being

s t a r t e d ?

T h e

collaboratio

n between

organizatio

n a  n  d

Government, what is the voluntary

act iv i ty, registrat ion of the

organization, body, rules, trustees,

structure, income – expenditure, for

this reason arranged a training and

self evaluation training too.

Namak Avas is a project for Agarias.

Particularly at the time of agarias

stays in a coastal area they have not

proper shelter. On viewing that we

think to establish Avas for them in

the coastal areas. We are getting

progress in building these types of

Avas in the coastal village. 60 Avas is

targeted to build up with the help of

industries department. This year

organization has been completed 21

Avas for Agariyas.

A Shelter and renovation of

historical places

:8FO TF,LD
;\:YFDF\ :8FODF\ GJL EZTL YFI tIFZ[
T[DG[ H[ T[ .gRFH" äFZF TF,LD VF5JF
DF8[GL jIJ:YF SZJFDF\ VFJ[ K[P H[DF\
GJF HM0FI[,F ;FYLVMG[ ;\:YFGF\
lJhG v lDXG VG[ ;\:YFGL :YF5GF

A F A T [
D F l C T U F Z
S Z F I K [ P
;\:YF ;ZSFZ
T[DH VgI
;\U9GM ;FY[
SFI" SZL ZCL
K[ T[ V\U[GL
Z 6 G L T L
p 5 Z F \ T
: J { l r K S
S F I M " 4
; \ : Y F G L

;FDFÒS TYF SFINFSLI VM/B4
DF/B]4 VFJSvBR" JU[Z[ AFATMGM
;DFJ[X YFI K[P VJFZGJFZ :8FOGF
:JD]<IF\SG4 VFIMHG TYF ;DL1FF
DF8[ TF,LD SZJFDF\ VFJ[ K[P

GDS VFJF;V[ VUlZIFVM DF8[GM
V[S 5|MH[S8 K[P ;FDFgIT VUlZIFVM
NlZIF lSGFZ[ VFJF;GL SM. ;UJ0TF
JUZ ZC[TF CMI K[P VF AFATG[
wIFGDF\ ZFBLG[ ;\:YFV[ T[DGF DF8[
;ZSFZzLGF ;CIMUYL NlZIF lSGFZ[
VFJF; AF\WJFG]\ lJRFI]"P ;ZSFZzLGF
pnMU lJEFU ;FY[ ZCL S], &_
VFJF; AGFJJFG]\ GSSL SZ[, H[DF\ VF
JQF[" ;\:YFV[ S], Z! VFJF;MG]\ SFD
5}6" SZ[, K[P

VFJF; VG[ V{lTCFl;S
:Y/MG]\ ;DFZSFD sN[BZ[Bf
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N a t u r a l R e s o u r c e s

Management

Forest areas are mostly located in

southeastern hilly zone of the state.

The rural poor people who are

mostly tribal population depend

for their livelihood on the forest

areas. Forest based livelihood

option available in the area are

limited in the state. There is need

to restore degraded forest and

improve the income level of

v i l l a g e r s b y p r o m o t i n g

sustainable forest management,

including JFM Plantation and

community/ tribal development

with larger goals of environment

i m p r o v e m e n t a n d p o v e r t y

alleviation in the State Gujarat. Our

team is including in this year as

R e s o u r c e O r g a n i z a t i o n a t

Dharampur block of Valsad district.

S]NZTL ;\XFWGMG\]
jIJ:YF5G
U]HZFT ZFHIGF Nl1F6v5}J "GF
5J"lTI lJ:TFZMDF\ H\U,MG]\ 5|DF6
HMJF D/[ K[P VF lJ:TFZGL VFlNJF;L
5|HF D]bItJ[ H\U, 5Z 5MTFGM ÒJG
lGJF"C R,FJ[ K[P H\U, VFWFZLT
ÒJG lGJF"CGF lJS<5M V5]ZTF
5|DF6DF\ HMJF D/[ K[P 38TF HTF\
H \U, VG[ U|FdIHGMGL VFJS
J W F Z J F D F 8 [ ; X S T H \ U ,
jIJ:YF5G4 J'1FFZM564 ;DFH VG[
VFlNHFTL lJSF;GL ;FY[ 5IF"JZ6GL
HF/J6L VG[ UZLALG[ N]Z SZJFGL

H~ZLIFT ZFHIDF\ pEL Y. K[P
;\:YFGL S]X/TFG[ wIFG[ ZFBLG[
;\:YFG[ VF SFI" DF8[ ZL;M;"�;\:YF
TZLS[ J,;F0 Ò<,FGF WZD5]Z TF,]SF
DF8[ ;DFJJFDF\ VFJL K[P
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;O/TFG]\ ZC:I

VDFZL ;O/TF VDFZF ãlQ8SM6DF\ ZC[,L K[P

¡

¡

¡

¡

8LD JS"DF\ DFGLV[ KLV[ VG[ ALÒ
;\:YFVM ;FY [ TF,LD VG[
Sg;<8g;L AFAT[ SFD SZLV[
KLV[P VF AFAT VDFZF SFI"DF\
V;ZSFZS AGL K[P
VF AWL ;O/TF VDFZF SFI"SZM
5Z K[P H[DF\ S], Z& J{TlGS VG[
lAG J{TlGS SFI"SZM ;FD[, K[P
lXBFI [, A FAT MG [ OZ LY L
5|6F,LDF\ 7FG4 jIJ:YF VG[ OZL
p5IMU ;FY[ D]SJFDF\ VFJ[ K[P
VDFZM ;BT DC [GT ] \ VG [
56"SFl,G SFI"SZ :8FOP

Success factors

Our success factors lies in our

approach

We believe in teamwork and

have worked with other

organization of Gujarat training,

consultancy and more. This has

helped maximize the impact.

We achieved all these with the

staff size of 26 both paid staff

and volunteers.

Our learning is put back into

system through knowledge

management and reuse.

Our energetic and hardworking

full time staff.

¡

¡

¡

¡

Name Age Sex Position in

Board attended

Competency Meeting

Kanchan Vagadia 41 F President Management and 2/2

Suresh Gohil 42 M Secretary Management and 2/2

Pushpaben Patel 39 F Trustee House wife 1/2

Dhirajlal  Vagadiya 50 M Trustee Expertise in training 2/2

Hardik Vagadiya 25 M Trustee Expertise in Finance 2/2

Kavita Kathiriya 28 F Trustee Advocate 1/2

operational expertise

operational expertise

and investment

Details Board Members
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Resource of Donors

H. C. T. Facts

Individual donors

Other grant making institution

Volunteer Support

Registration Information

Hariraj Charitable Trust has always

relied more on donations due to

word of mouth of the work we do.

Hence individual donors play a very

big part in giving us support. We

value the contributions that people

from all walks of life have provided

to us. We request all of you who

want contribute for society.

We are also thankful to those

agencies that pay attention toward

our area and provided financial

support for that.

None of the work at Hariraj

Charitable Trust would be possible

without the support of volunteers.

We plan to take the help of our

volunteers. As a first step for

volunteers to stay connected with

us, we have met them regularly.

Hariraj Charitable Trust was founded

in 1993 by Nayanbhai Gandhi.

Hariraj Cheritable Trust is a

registered charitable trust under the

Bombay public trust act 1950

(Registration No: E/638/Amreli).

Address: “Hariraj” 26-Omnagar (3),

Behind GIDC. Opp. Gokul Park,

Hanumanpara road, Amreli-365601.

Phone: 02792 223525, email:

harirajamreli@gmail.com

Vision of organization

Mission of the organization

Objectives of the organization

Planning

To create the community awaked

about income generation including,

education & health

To act for the awareness about

education & heath in Amreli district.

1. To s t a r t a n d m a i n t a i n

educational status.

2. To be helpful for educational

development to the students

of backward classes.

3. To increase literacy, conduct

night school, old education

and training programs.

4. Steps to control diseases in

rural areas.

5. To arrange diagnosis camp to

provide better health service

to the people.

6. To provide financial help

against serious diseases to the

residential of Amreli district

7. To avoid superstitions from

rural areas and try to generate

self – employment activities

for them

Do research for to make effective to

running Program of Organization;

Implementation of policy. New

project proposal preparation like

NRM, livelihood and training.
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Staff Meeting

Our Collaboration

Visitors

Governance

Every month staff meeting has been

held with a view to interchange of

thoughts and experiences and to

increase intimacy among team

members. Work, experience,

instruction, difficulties and planning

of next month have been discussed.

In this meeting, project wise work

review, difficulties, instruction,

target, future planning etc. have

been discussed. Responsibilities of

internal evaluation have given to

team members.

Participated went to in training /

meeting, during the month, gives

report about it shortly if training or

workshop is new for team so its

reporting is presented in detail.

Industries department, Puratatva

Vibhag, Pravah, NABARD, Action

Aid, Shikshan Ane Samaj Kalyan

Kendra, Amrel i J i l la Mahi la

Audhyogik Sahkari Mandali Ltd,

Avirat Agro Producer Company Ltd,

Forest department, Mahila Swaraj

Abhiyan, Pratham etc.

Mr. K.K.Gajera – lead bank officer SBI

Mr. B.B.Bhatt – lead bank officer SBI

Mr. K.R.Salve - AGM of NABARD

Mr. Jadeja – Director DRDA Amreli

Minutes of Board Meeting are

documented and circulated. The

Board of Hariraj Cheritable Trust

met 2 times in financial year 2009-

10 on 20 Sep 09 31 Mar 10, we not

followed Board rotation policy.

Board approves programs, annual

activity report, Annual Budget and

audited financial statements and

takes decision on the important

matters of the activities.

Mr Ashok B. Kothiya

A. B. Kothiya & Co., Library road,

Amreli – 365601

Bank Location

UCO Bank Amreli.

Organisation has not paid any

remunerat ion to any Board

Member.

The following remuneration have

been made to Board Members

Traveling Expense

(to attend Board meetings): Nil

Traveling Expense to

any purpose: Nil

5000 8 16

5000 to 10000 1 0

More than 10000 0 0

Unpaid volunteers 0 1

All Board Members are Volunteers

but they are not included in the

details above

Detail Yearly

Head of the organization Rs. 0.00

Highest paid Rs. 68500

Lowest paid Rs. 1733

Name and address of auditors

Names of main bankers

Accountability & Transparency

Salary Male Female

Staff remuneration in Rupees

v

v
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Hariraj Charitable Trust has an efficient qualified and experienced team

of 26 members in the field and office during the year 2009-10

Sr. Name Gen Position Length of Full/Part Voluntary

No. der service time /Paid

1 Ranjan Radadia F Administrative Officer 3 Years Part Time Paid

2 Dharmendra Mehta M Accountant 9 Years Part Time Paid

3 Gaurishankar Bamta M Assistant 4 Years Part time Voluntary

4 Padama Dave F Teacher 7 Years Full time Paid

5 Semina Miraza F Teacher 12 Years Full time Voluntary

6 Chetana Kanada F Teacher 10 Years Full time Voluntary

7 Chetana Gondaliya F Teacher 9 Years Full time Voluntary

8 Rasila Patel F Teacher 4 Years Full time Paid

9 Komal Joshi F Coordinator 4 Years Full time Paid

10 Ketan Ahir F Team Leader 4 Years Full time Paid

11 Bharti Patel F Gender Expert 3 Years Full time Paid

12 Sangita Gamit F Community  Mobilizer 3 Years Full time Paid

13 Harshad Patel F Community  Mobilizer 5 Years Full time Paid

14 Kavita Gamit M Community  Mobilizer 3 Years Full time Paid

15 Kalpesh Jadav M Community  Mobilizer 4 Years Full time Paid

16 Mitul Patel M Community  Mobilizer 3 Years Full time Paid

17 Geeta Rathod F Community  Mobilizer 4 Years Full time Paid

18 Varsha Sankhat F Community  Mobilizer 4 Years Full time Paid

19 Dhaval Patel M Community  Mobilizer 3 Years Full time Paid

20 Purvi Trivedi F Coordinator 2 Years Part time Paid

21 Heena Patel F Community  Mobilizer 1  Years Full time Paid

22 Daya Jadav F Coordinator 2 Years Full time Paid

23 Kiran Tnadel M Community  Mobilizer 2 Years Full time Paid

24 Nilesh Gavit M Community  Mobilizer 3 Years Full time Paid

25 Hemlata Vagh F Documentation 1 Years Full time Paid

26 Trupti Vagh F Accountant 6 Years Part time Voluntary

Full time staff :- 22 Part time staff :- 4

No expense has made for the abroad visit.
All accounts of organization are constructed on CASH basis.
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Receipt & Payment account for the year ended 31/3/2010

Financial Statement As on 31-3-'10

Receipt                                Rs.                           Payment                          Rs.

All accounts of organization are constructed on CASH basis.

Abridged Balance Sheet

Funds & Liabilities 2009 2010 Assets 2009 2010

Trust Fund/Corpus 594500.00 750500.00 Fix assets 1306541.20 1395526.00

Secu/Unsecured loans 706130.00 724646.00 Loan & advance 23.00 147443.00

Current liabilities 7195.00 28282.00 Current assets 61457.00 145192.00

Income & Expenditure 60196.20 184733.00

Total 1368021.20 1688161.00 Total 1368021.20 1688161.00

Opening Cash/Ch in hand 1617.00

Opening Bank Accounts 59840.00

Staff Saving Contribution 27682.00

Loans Received 110516.00

Grants received 721200.00

Other income 258280.00

Donation income 156000.00

Interest income 404.00

Total 13,35,539.00

Administrative Exp. 152952.00 131215.00 Project Grant 0 721200.00

Professional Services 7095.00 4580.00 Other Income 135131.00 258280.00

Project exp 182100.00 556682.00 Income & Expenditure 124303.00 0

Depreciation 12124.00 162870.20 Donation 94000.00 0

Income & Expenditure 0.00 124536.80 Interest 837.00 404.00

Total 354271.00 979884.00 Total 354271.00 979884.00

Expenditure 2009 2010 Income 2009 2010

Abridged Income and Expenditure

Dues & Subscriptions 4588.00

Honorarium 110500.00

Professional Services 4580.00

Project Exp 556682.00

Repairs & Maintenance 1330.00

Travel & Entertainment 56.00

Occupancy Cost/ Utilities 7958.00

Stationary & Printing 1201.00

Telephone & other communication 2032.00

Other Exp. 3550.00

Fixed deposit in bank 147420.00

Payment of Loans 92000.00

Fixed Assets 251855.00

Provisional payment 6595.00

Closing Cash and Ch. in hand Balan. 19216.00

Closing Bank Accounts 125976.00

Total 13,35,539.00



Geeta
AMRELI
94262 32142

Programs

¤

¤

¤

¤

¤

¤

General Health Awareness and action

Primary Education and child right

Generate self-employment and micro finance

Skill development training center

A Shelter and renovation of historical places

Natural Resources Management

Hariraj Charitable Trust

Head Office :

Field Office :

Field Office :

26-Omnagar(3), Behind GIDC,

Hanumanpara Road, Amreli - 365 601

Tel/Fax: 91+2792-223525

Email : harirajamreli@gmail.com

C/o. Avirat, Opp. Kumarshala,

Chalala Road, Khambha - 365 650

Tel : 91+2797-260079

2nd floor of Pashuahar Dukan,

Nr. Dena Bank, Samadi Chauk, Dharampur - 396 050

Tel : 91+2633-242601

Email : harirajvvy@gmail.com


